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Success with Summer 
Youth Programs  
Focusing on the Future 
 
Over the summer months, CareerSource 
Escarosa (CSE) responded to the need of 
our community to offer many engaging and 
beneficial programs for our youth. Several 
departments within the Local Workforce 
Development Board for Region 1, CSE, 
connected with community organizations 
known for youth development programs 
and businesses to provide the youth in 
Santa Rosa and Escambia Counties 
memorable, positive experiences.  

Approximately 225 youths between the ages 
of 13-19 were able to take advantage of 
attending a summer youth camp or earn 
wages in a summer youth employment 
program. CSE is appreciative for the ability 
to serve the community with opportunities 
to develop skills. The team at CSE is 
thrilled to foster positive work experiences 
for the future workforce of the community.  

 

 

 

Pictured: L-R. Justin White (Crew Team Lead), Lester Washington (Disaster Case Manager), Merry Disalvo (Disaster 
Case Manager), Troy Rainey (Program Coordinator), James Neese (Crew Team Lead) and Steve Hoeppner (Program 
Manager)  
 

Disaster Relief Crew Aids Region 1 
CareerSource Escarosa providing safe and sanitary properties after 
disasters strike 

Hurricane Sally hit Pensacola on September 
16, 2020. While the events of nearly two 
years ago may seem a distant memory to 
some, the devastating effects remain on the 
minds of many. The Hurricane Sally 
National Dislocated Worker grant is 
intended to assist victims of that disaster. The 
team at CareerSource Escarosa (CSE) 
continues to provide funding for educational 
training, job site placement, and recovery and 
restoration of properties for clients whose 
properties were damaged by the hurricane.  

 

 

 

 

 

 

The Disaster Relief Team led by Kevin 
Willis, Rapid Response Coordinator at 
CareerSource Escarosa, has operated as 
angels in our midst helping restore homes, 
businesses, and locally owned government 
buildings. The Disaster Relief Team has 
put much effort and elbow grease to 
provide a safe, secure, and healthy 
environment for our citizens.  They are the 
boots on the ground, listening to the needs 
of those impacted by Hurricane Sally and 
helping them recover from the devastation. 

 

 

 

 

 

 

 

 

 
 
Pictured: CareerSource Escarosa, CEO, Marcus L. 
McBride, PhD and CareerSource Escarosa Board 
Member, Clara Long, Director of Neighorhood & Human 
Services Department at the Escambia County Summer 
Youth Employment Awards Ceremony. 
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CSE Connecting in the Community  
 CSE Supports Parent University Pensacola   

   

 

 

 

 

Pictured: Deborah Walker-Bailes, Eligibility Specialist at CSE 
stands behind the table to offer resources to individuals 
attending Parent University Pensacola.    

On July 22nd and  26th CSE team members, 
Deborah Walker-Bailes, Darnell Sims, 
and Linda Small attended events hosted 
by Parent University. The back to school 
events held at West Pensacola Elementary 
School and Oakwood Terrace were open 
to the community. CSE team members 
provided resources and information on 
the programs and services offered at CSE.  

According to the website for Parent 
University, it is a whole family model 
where mothers, fathers, aunts, uncles, 
grandparents and children all come to 
celebrate learning and community. Parent 
University offers free classes on parenting 
and life skills.  

Individuals interested in attending Parent 
University Pensacola may find out more 
information by visiting the website at: 
www.parentuniversitysav.org/pensacola 

 

 

 

 

 

 

 

 

 

 

Pictured: Attendees at Parent University visiting vendors 
providing community resources. 

 

 

 

 

 

 

 

Pictured: Linda Small, Eligibility Specialist at CSE signs up 
interested individuals for training programs offered by CSE. 

 

 

   
 

  

 

 

 

 

 

Pictured: Melissa Dixon, Universal Services Advisor  

CareerSource Escarosa 
Applauds Melissa Dixon   
 
Melissa has been a staple for over 3 years assisting customers at CareerSource Escarosa. 
You can find her in the resource room on a regular basis helping with various re-
employment needs, job searches, completing applications for job postings, or providing 
available services for low-income customers. Melissa’s primary role is to provide services 
and support for The Reemployment Services and Eligibility Assessment program 
(RESEA) and Trade Adjustment Assistance (TAA). RESEA serves to help 
reemployment assistance claimants return to work faster, and thus shorten their claim 
duration.  TAA is a federally funded program established by the Trade Act of 1974 to 
assist workers adversely affected by foreign trade and foreign competition who have lost 
their jobs or are threatened to lose their jobs, due to a decline in production, sales, or 
outsourcing to foreign countries.  
 
Melissa is a true utility player. She is driven and highly reliable. She has trained several 
new team members at CSE. She created and presented resource room staff training 
power points covering  responsibilities of the resource room team, labor market 
information, and O*Net information. For the previous fiscal year Melissa had the 
highest number of “notifications to jobseeker of potential jobs” (8,164) sent to 
customers seeking employment in the CSE region. Melissa’s primary location is in the 
Milton Career Center. 
 
Kudos, Melissa Dixon! CareerSource Escarosa appreciates your dedication to servicing 
customers in region 1 (Santa Rosa and Escambia Counties). 

August 
Celebrations & Special 

Events  
 

Anniversaries 
Janika Hubbard – August 13, 2012 

(10 years) 
 

Catherine Jeter – August 25, 2008 
(14 years) 

 
Russell Raught – August 28, 2018 

(4 years) 
 

Birthday(s) 
Pamela Davis – August 25th 

 

 

 

 

 

 

 

August Hiring Events  

August 18th Department of Children and 
Families Hiring event, 8:30 am – 1:30 pm 
at CSE Milton Office 

August 30th Home Builders Association 
Hiring event, 9am – 2pm  at CSE 
Pensacola Office 

Please visit 
www.careersourceescarosa.com for 

additional information 
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Pictures of the Junior Lifeguard Program in Santa Rosa County for youth ages 13-19. The program teaches youth water safety, CPR, communication skills, and provides mentoring by 
trained lifeguards. 

 

Santa Rosa County Youth Train as Junior 
Lifeguards  
Awesome things happening at Navarre Beach Fire and Rescue  
As students prepared for their summer break, the team at CareerSource Escarosa (CSE) collaborated with Navarre Beach 
Fire and Rescue (NBFR) to sponsor students in the Junior Lifeguard Program. Summer youth programs are extremely 
important to keep youth engaged in positive activities that support their development into productive citizens.   

Fire Chief Daniel Fureigh and the team at Navarre Beach Fire and Rescue partnered with CSE for the second year in a 
row to put on the Junior Lifeguard Program. We are so excited to see our youth in Santa Rosa County take advantage of 
this great opportunity!  Special thanks to Joan Fryt for her efforts to ensure the administrative piece is processed 
successfully for all of the youth served.     
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Pictured: Interim County Adminstrator for Escambia County, Wes Monroe, Joshua Dogan (Summer Youth Employee), and Commissioner Lumon May at the Summer Youth Employment Awards Ceremony   

Escambia County Summer Youth Employment Awards Ceremony  
 

 
Darnell Sims, Program Manager, 
Business Services Team  

CareerSource Escarosa (CSE) in 
conjunction with the Escambia County 
Board of County Commissioners 
sponsored the 2022 Summer Youth 
Employment program. For the first time in 
about 12 years, CSE, the Local Workforce 
Development Board for Region 1, operated 
a program to help eligible youth gain work 
experience during their summer vacation.  
Youth qualified for the CSE program by 
meeting the qualifications of the Temporary 
Assistance for Needy Families, (TANF), 
summer employment program guidelines. 

Some of the businesses who participated in training and employing the 
youth to give them valuable work experience were Auntie Annie’s 
Pretzels; Kukua Institute; MediaTech Direct; Oops Alley Family 
Entertainment Center; City of Century; Metro Rapid Transit; Blue 
Coral Fishing Tower; Kona Ice; Pace Fire Dept.; and United Way of 
West Florida.  A special thanks was given to CVS Pharmacy, who made 
all their stores in Escambia and Santa Rosa Counties available as 
worksites for students in the 2022 summer work experience program.  

 

 

  

 

 

 

 

 

 

 

 

 

 

Pictured: Dr. Marcus L. McBride, CEO, Summer Youth Graduate, Commissioner Lumon May, CVS 
District Manager 

A ceremony to highlight the participants of the 2022 Summer Youth 
Employment Program was held at the Brownsville Community Center 
on July 27, 2022. The event was attended by parents, employers, 
dignitaries of Escambia County and various community stakeholders. 
Dr. Marcus McBride and Commissioner Lumon May presented the 
youth with their certificates honoring them for their hard work and 
participation in the program. 

The approximate number of youths sponsored by CSE and Escambia 
County was 65 (ages 15-18) and 100 (ages 16-24), respectively. CSE also 
employed five Job Coaches and one Program Manager to oversee the 
program.  
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Measuring Outcomes and Impact 
The team at CareerSource Escarosa (CSE) diligently works each day to meet the workforce development demands by creating avenues 
for job seekers to career development and training needed to promote growth in high-wage and high-skilled industries in the northwest 
Florida area. Providing business-to-business services,  creating career plans for job seekers, and assisting veterans in the local area to find 
employment are a few of the daily tasks done at CSE to promote positive outcomes for the region. The outcomes yield individuals 
entering high-wage and high-skill areas; employers having a skilled workforce; families having the resources for self-sufficiency; and 
expanding industry to aid in fulfilling the mission to foster economic success for the region. 

Economic success is the desired impact for the CSE region. Economic success facilitates equity and access to improved resources for 
every citizen in region 1. The role of the Local Workforce Development Board is multifaceted and focused on moving the needle on 
poverty through strengthening various systems to fuel the economy for the local area. At CSE, businesses, job seekers, training 
institutions and various partners in economic and workforce development are particularly important in assisting CSE to reach the desired 
impact in our community.  

The charts below provide a snapshot of the beginning of new program year (July 1, 2022-June 30, 2023) at CareerSource Escarosa. The 
desire is to provide a glimpse of a few data points of the traffic during the month of July, the reason for the visits, as well as the top five 
reasons for visits at the 3 CSE locations serving Region 1. It was a total 773 individuals receiving services in the month of July. The last 
chart displayed provides the number of job orders placed by business during the month of July for the Employ Florida open positions. It 
also displays the minimum and maximum salary of jobs posted on Employ Florida. *WT/SNAP = Welfare Transition/Supplemental 
Nutrition Assistance Program and WIOA = Workforce Innovation and Opportunity Act.   
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CareerSource Escarosa (CSE) is a non-profit organization committed to supporting the workforce 
needs of Escambia and Santa Rosa Counties. Classified as one of Florida’s 24 Regional Workforce 
Boards and a member of the CareerSource Florida Network, CSE provides employment and 
training resources for area job seekers and employers. Individuals may access our no-cost 
programs and services by visiting any one of our three Career Center locations. For more 
information on CareerSource Escarosa’s programs and services, visit careersourceescarosa.com   

CareerSource Escarosa and its programs are supported 100% by the Employment and Training 
Administration of the U.S. Department of Labor, U.S. Department of Agriculture and the U.S. 
Department of Health & Human Services as part of awards totaling $8, 251,056.00 for program 
year 2022-23. 

http://careersourceescarosa.com/job-seekers
http://careersourceescarosa.com/about-us/locations-hours
http://www.careersourceescarosa.com/

